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Sororities vs. Fraternities
Often confused, while sororities and
fraternities are fundamentally the same,
they are still vastly different! Sororities
are Greek Life organizations where
anyone who doesn’t identify as a man
may try and join, while Fraternities are
the opposite!

NPC (National
Panhellenic Conference)
NPC, or the National
Panhellenic Conference, is an
organization that supports 26
different sororities! The NPC
on Rose-Hulman’s campus
oversees the 3 sororities we
have on campus, and we help
facilitate recruitment as well
as enforce sorority-wide rules.

Philanthropy
Each sorority and
fraternity is tied to a
philanthropy organization
where there fundraising
typically goes to. Each
sorority at Rose-Hulman
supports a different non-
profit organization that
equally support amazing
causes. Check them out
further in the book!

Community
One of the most amazing things
about Greek Life and sorority life
is community. We have a
community as greek life, within
the sororities, and within each
chapter. We all strive to provide
community, support eachother,
and create a home on our campus,

Common Misconceptions
There are a lot of misconceptions about
Greek Life, especially on the internet.
We are actively working to erase the
stereotypes and create the most
positive experience possible. If you’ve
heard any and have any questions,
please ask any member of Greek Life!

What is
Greek
Life?



Because of Rose-Hulman’s schedule, we do not recruit over the summer as you might
see other schools on social media do. We always do formal recruitment the first week
of winter quarter, on that Tuesday, Thursday, and Friday. The Saturday after all the
parties is when you will learn which sorority you get to be a part of! We call that day
“bid day,” in which everyone gets to “run home”, a.k.a, join the active members of the
sorority they just joined in a fun filled day of activities!

Recruitment Events
fmr AND cob

FRM, or Formal Recruitment, is a recruitment period open to all sororities in
which a “formal” recruitment process occurs. The events occur over three
days, and each day has a different number of parties each potential member
can go to. In each day you will talk to the members of each sorority for an
allotted amount of time, learn about their finances, philanthropy, and about
what being in their chapter means to them. Prior to these three days, each
sorority holds two informal events where you can meet the members, hang
out, and enjoy the activities each sorority has set up! The informal events
aren’t meant to be daunting, but a way us Greek Life members can show the
eligible people on campus what we do and why we think you should join us!

What is FMR? 

Formal Recruitment dates

COB stands for continuous open bidding. For freshman, until formal
recruitment is over, you cannot participate in this. There are also other
circumstances in which you may not be able to participate, and if you
have any questions, feel free to each out to a Panhel exec member. For
those eligible, the COB process is similar to FMR, except you do not have to
go through the weeklong process, and you do not have to seek out each
sorority, you can look at a specific sorority to join. More often than not, a
sorority with open spots in their roster during the COB period may reach
out to you before you even reach out to them, asking if you may be
interested in joining them. It’s the perfect opportunity for a low-key
recruitment experience, but panhel always recommends going through
FMR first, so that you can learn about each sorority and make the most
educated choice for yourself. Not every sorority will be able to participate
in COB when those times happen, so banking on joining that way is not the
way to go. 

What is COB?



RECRUITMENT
COUNSELOR
A sorority member serves
as a recruitment guide.
Each PNM will be assigned
a counselor to guide them
through the recruitment
process.

NEW MEMBER
A person who has accepted a
bid from a sorority but is not
yet an active member of the
chapter.

Commonly
Mentioned
Recruitment Vocab

MRABA
(Membership Recruitment
Acceptance Binding
Agreement) a one-year
binding agreement signed by
a PNM after ranking each
chapter after preference
round.

PNM
(Potential New Member) any
eligible person able to go
through recruitment for a
sorority.

LEGACY
A daughter, sister, or
granddaughter of an
initiated member of a
sorority.

INITIATION
A traditional ceremony that
brings a new member into
full membership of a
sorority or a fraternity.

BID
An invitation to join a
fraternity or a sororty.

BIG
An active member of a
chapter who is paired with a
new member as a mentor.

CHAPTER
An individual membership unit
of an international sorority or
fraternity represented on
campus.

CHAPTER
ADVISOR
An alumna of a sorority who
establishes and maintains a
close advisory relationship
with a chapter.



FMR DATES
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01

02

03

04

2024
Destination : No. 

FMR Party Night 1

FMR Party Night 2

FMR Party Night 3

Bid Day

Mussallem Union

Tuesday December 3rd,
2024

Mussallem Union

Mussallem Union

Mussallem Union

Thursday December 5th,
2024

Friday December 6th, 
2024

Saturday December 7th,
2024





Panhel Exec Profiles
A l e x  A d a m s

President

Major: Mechanical Engineering
Hometown: Independence, OH
Email: rhit.npcp@gmail.com
Fun Fact: I’ve gone floating in the Dead
Sea, which is the lowest point on Earth.
Fav part of Greek Life: Finding a
sisterhood and making friends I never
would have made if it wasn’t for the
friendly and welcoming Greek life
environment here at Rose.

M a c  G r o s s

A l y s s a  S o l o m o n

Vice President of Standards
Major: Biomedical EngineeringHometown: Las Vegas, NV Email: grossmr@rose-hulman.eduFun Fact: I am on the varsity volleyball and

softball teams here at Rose!Fav part of Greek Life: The connections you make
during recruitment and deepen during your time
here! I met so many women on campus in every
grade and major during recruitment, it made the
campus feel so much smaller the next week.
Through my time in Greek Life, I have truly felt
there is a place for everyone and you, along with
others, can benefit greatly from the experience
if you put in your time and make the effort!

Vice Presiden
t of Public Relations

Major: Mechanical Eng
ineering

Hometown: Noblesville
, IN

Email: rhit.npcpr
@gmail.com

Fun Fact: I got to meet Hayden 
Christensen!

Fav part of Greek Life: I love the

community that w
e've created

 and the

support I get from all my sisters and

siblings.



Panhel Exec Profiles
E l l a  H a r t

Vice President of Recruitment

Major: Mechanical Engineering
Hometown: Brownsburg, IN
Email: hartem@rose-hulman.edu
Fun Fact: I’m an Australian Citizen
Fav part of Greek Life: Everyone is so
supportive and kind to one another,
especially the three women’s organizations!
It’s really nice to have such a strong
women’s community on a campus like
Rose’s.

K a t i e  C l e a r ySecretary/Treasurer
Major: Mechanical EngineeringHometown: Indianapolis, INEmail: clearyke@rose-hulman.eduFun Fact: I love to hikeFav part of Greek Life: Beingable to connect with people fromother chapters that I would nothave known outside of Greek life!



K r i s t e n  L y o d
Kristen Bardou Loyd is the Director
of the Union and Student Activities
Office. Kristen earned a B.A. in
History and Religion from Denison
University and a M.S. in Higher
Education Administration from
Indiana University. Kristen and her
staff “Run the Fun!” planning events,
excursions, and providing activities
of all kinds for students! Kristen also
serves as the co-advisor for
Panhellenic and supervises three
fantastic staff members!

L e A n n e  M y e r s
LeAnne Myers is the Associate Director
of Residence Life at Rose-Hulman.
LeAnne started work at Rose-Hulman in
December 2020. She received her B.A. in
Studio Art from Brescia University and
her M.A. in Student Administration in
Higher Education from Ball State
University. At Rose-Hulman, LeAnne
supervises the Student Affairs Graduate
Assistants, co-advises Panhellenic &
Student Government.



Alpha Omicron Pi
AOII believes in a fraternal culture based on
our values, and our Culture Principles were
developed to provide our membership with a
compass to help all members achieve the
meaning of Fraternity in our Ritual. Our Culture
Principles are: Accountability and Ownership,
Collaboration, Engagement, Innovation, and
Open and Honest Communication.

Core Values:
College Loyalty

Dignity

Scholarship

Character



Philanthropy



Chi Omega
Our Sisters are committed to Chi Omega’s six
purposes. These purposes guide each Chi
Omega member and include the following:
Friendship, High Standards of Personnel,
Sincere Learning and Creditable Scholarship,
Participation in Campus Activities, Career,
Development, Community Service.
The message of “personal responsibility”
cannot be shared enough. Each member’s
choices and actions affect the entire chapter
and our national organization.

Core Values:
Community Service

Campus Involvement

Scholarship

Friendship

High Standards of
Personell
Career Development



Philanthropy



Tri Delta
Tri Delta is an assembly of women with shared
values where you can be yourself and belong
to something bigger. We are brave, bold and
kind. We are passionate about serving others,
committed to becoming the best version of
ourselves and dedicated to helping women
live, learn and lead—with Purpose—for a
lifetime.

Core Values:

Brave. Bold, and Kind
Lifelong Growth and
Friendship

Be Yourself And
Belong



Philanthropy



PNM BILL OF
RIGHTS

You have the right to...

have and express opinions to
recruitment counselors, have
inviolable confidentiality
when sharing information
with recruitment counselors,
make informed choices
without undue pressure from
others

the right to be fully
informed about the NPC
Unanimous Agreements
implicit in the membership
recruitment acceptance
binding agreement
(MRABA) signing process

make one’s own choice
and decision and accept
full responsibility for the
results of that decision,
have a positive, safe and
enriching recruitment and
new member experience

be treated with
respect, be treated as a
capable and mature
person without being
patronized, ask how
and why and receive
straight answers

be treated as an individual,
be fully informed about the
recruitment process, and
the right to ask questions
and receive true and
objective answers from
recruitment counselors
and members



CONTACT US
Panhel is so excited to spend this year with you, and we

hope you can join us during recruitment!

r h i t . n p c s @ gm a i l . c o m

If you have any questions at all, please reach out to one of

the members of Panhel Exec! If you are running any issues,

something bad has happened to you, or something against

the rules happened and you’d wish to report it, please

contact our VP or standards, Mac Gross!

GREEK
ALPHABET


